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Statistical Analysis Results for Research Model

The Influence of Management Systems on Talent Management:
Focusing on The Mediating Effect of Organizational Adaptability
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Studied as both a Factor Leading to
Convergence and an Outcome of
Convergence

Difficult to Observe

Occurs at Multiple Interdependent Levels
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The systematic attraction, identification,
development, engagement, retention,
and deployment of those individuals
who are valuable to an organization,

because of their potential
or the critical role they have
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