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25) Principle 1. Businesses should support and respect the protection of internationally proclaimed human rights;
and Principle 2. make sure that they are not complicit in human rights abuses. <
<https:/mww.unglobalcompact.org/docs/about_the gc/UNGC-2017-toolbox.pdf=> (2019.4.17 4<).

26) Human Rights Council, “Guiding Principles on Business and Human Rights: Implementing the United
Nations 'Protect, Respect and Remedy’ Framework” UN Doc. A/HRC/17/31, 21 March 2011., para.
52[“(. . .) there are few if any internationally recognized rights business cannot impact - or be
perceived to impact - in some manner. Therefore, companies should consider all such rights.].

27) 1d., para.57.



sl A10E A1z (BAE A153)

o] vlgol Fala FAQNDE 2 1L0°) 75 FP o] welolol & Aot

Fzy FoEe Al QA el g FReE A5 dgE gtk
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31) = A4k A27A.
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AAe] AEA Fl, B Fee] AT d7], obsiEe] P AA] 2
1ol 23t 2P 7] 5-2] 47 dHelA] £33 87HE ILO 57| EHe]
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=24 FHE] A2l %75y IR e il E 2E3E S
50707} et AR el Ee] S oA ) AEHE o 5 itk odlzid, (U] 22
ZHEE 1] dAlelYzl 25A vk He AL W7, yrk sle 2 sisie, 1
o] FEd F gl HFE AA A 2 Aol 5L wEE ey, “ZEAke w

o] wt27] A7}A] 18] dFS AEy F2 = Al & l A o] Alke Ao
2 8 Zel vl 1 9] shrt AREE 3838t 1 S A A 3 F el e
FA] = Apolrprolrt. Llolrt Alelols TRANE v w8elo R BX| by &4
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o o
Sape RelvE) wE olge] BEshrhzv] 7]xeid AFA Rt IS A3}

B
o
.

2

A

2o j
'

K
ofo o
ﬁ S
T: - :t‘l
¢
o

w12 g
o
Ry
SN
£

Intl & Comp. L. 97, 115 (2012).
34) Principle 3. Businesses should uphold the freedom of association and the effective recognition of the right to
collective bargaining; Principle 4. the elimination of all forms of forced and compulsory labour; Principle 5.
the effective abolition of child labour; and Principle 6. the elimination of discrimination in respect of
employment and occupation. &3%]: <https:/Aww.unglobalcompact.org/docs/about_the gc/UNGC-2017-
toolbox.pdf> (2019.4.17. A <).
35) Fx <A, 4] =, 18-199; %

ZIAFRE oko] =, 223-2247.
) U, 2ol =, 198 A4, el

_"34

10.

22471, 39 OECD 7lol=zhele) AAA F4 F
€ 2 AR A5 W82 vl A A E 2 Sl

37) Radwa S. Elsaman, supra note 33 p.1
38) =t 497 #1074,
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[e)
undertake initatives to promote greater environmental responsibility; and Principle 9. encourage the

development and diffusion of environmentally friendly technologies.

org/docs/about_the_gc/UNGC-2017-toolbox.pdf=> (2019.4.17 <),
40) =4 <https://www.unglobalcompact.org/what-is-gc/our-work/environment=>(2019.11.2 % <5).

41) a2k A3 A4,

[e)
=

39) Principle 7. Businesses should support a precautionary approach to environmental challenges; Principle 8.

42) F=k Alest #1384,
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FHELE A109 3ol e} )= vl 2 8- “43] 10, 79
Fole ZE o] Fujof ukhdlcirolr). F 913 A
SyE 2y FAE Y] o]l x, 2003 UNHHLsj&deke] Ajei=]lol e} 2004
6

o rlo
—r
of
L
Jln
N2
i
d
ofr

o o iy
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748, 39 vE fséam 3312 B)shEs @ Wk ohle} rAOoRE T 1
o FE QAR 4 QLS se] A AA U Ang ZeaRs APEs 8
3 giehas

F2y Fose] A0 wrslel Pl vige tel wo] ke «zid,
Rl AghEolo], akele] el FAAEA TATE AL o AlEel v
Sol A FHFE Bl < HAh B Tk o)Zlolol B2 Fow AR
ol Fhgh debE Felgshn sk ekt UgEe] skt A o % A4
opus) Eo g B7E W] Tl el FES e Peslch ® el
5 b0 Qe ARG v A aof A o)A TEYe T SJuishe
ofmat AYAE Glrke A& 2T Bk ohel, Akl g4 45 gelE

43) Principle 10. Business should work against corruption in all its forms, including extortion and bribery. <1
<https://www.unglobalcompact.org/docs/about_the gc/UNGC-2017-toolbox.pdf> (2019.4.17 %] <%).

44) Z ] <https://ww.unglobalcompact.org/what-is-gc/mission/principles/principle-10>(2019.10.21 <)

45) 2k 2|53 A8,

46) =t A4 X1]5824

47) =t AlsAk A1 = e X}“ lof, B 955 vpaA]ofe}y; sk A7 Algsd, (. . )
oo} Aee %Jés}ﬂl WA AbEe] EEE EAIAAE oF e = A7 AR Al A

s 48 dxe k=t Li«lEO] Fom mle Al olZle] Usles flsl 7H F2 o]
T;}‘."
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48) See Darwish, A. Yousef, Islamic work ethic: A moderator between organizational commitment and job
satisfaction in a cross-cultural context, 30 Personnel Review 152-169 (2001).
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<Abstract=>

Study on the comparison between the corporate social
responsibility of Islamic corporation and the 10 principles of UN
Global Compact

Sohn, Tae-woo"

This article is trying to look at whether the tenets of Sharia are consistent with the ten
principles of the United Nations Global Compact('UNGC’). UNGC is one of soft norms adopted
by the UN. Its main purpose is to promote the Corporate Social Responsibility(‘CSR’) with ten
universally accepted principles in the fields of human rights, labor, environment and
anti-corruption.

Even though Sharia focuses on personal responsibility and doesn’'t recognize a corporation as a
legal person, it has been undermined the concept of corporate responsibility based on the essence
of the Islamic faith and law. Islam to Muslim is not just a faith, but the law that governs their
lives and the way they choose to live their lives. Thus, there is no big difference between its
tenets and the principles of the UNGC. They agree that while a corporation has the freedom to
pursue profits, the freedom ends at the point where the freedom of others, the well-being of the
environment, the right of work and the anti-corruption conflict with this pursuit.

Sharia often goes further and has clearer codification of ethical standards as well as a series of
explicit enforcement mechanism. Studying on the related values of Sharia could be useful in the
development of the principles of UNGC in a global context.

Keywords : Sharia, Islamic law, UN Global Compat, Corporate social responsibility, Human
rights, Labor standards, Environment, Anti-corruption, Quran, Multinational

corporation, Islamic company
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